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	BERTIE COUNTY
Department of Social Services
PO Box 627

110 Jasper Bazemore Ave.
WINDSOR, NORTH CAROLINA 27983
	

TELEPHONE:
252-794-5320

FAX
252 -794-5344



SOCIAL WORK SUPERVISOR III
CHILD WELFARE SERVICES

POSTING DATE:  	    October 6, 2022

[bookmark: _GoBack]CLOSING DATE:		   November 4, 2022

CLASSIFICATION: 	Social Work Supervisor III – Child Welfare Services 

SALARY GRADE:	    73	

SALARY RANGE: 	Hiring range is $42,478.00 to $65,840.00 (Negotiable)		
			Including: $1,200 annual on call stipend

[bookmark: _Hlk111042608]* Starting salary is negotiable based on education and experience *

APPLICATION CRITERIA:    A completed State of North Carolina Application (Form PD-107); official college transcript
of undergraduate and graduate degrees. Resumes in lieu of a completed Form PD-107 are not acceptable.  A current, valid NC driver’s license is required.
Applications can be submitted through NC Works office as well as through Bertie County Human Resources. 
Application link: http://www.co.bertie.nc.us/employment/DSSAPPLICATION.docx 

MINIMUM EDUCATION AND EXPERIENCE:

Master’s degree in social work from an appropriately accredited institution and two years of directly related experience; or a bachelor’s degree in social work from an appropriately accredited institution and three years of directly related experience; or a master’s degree in a human services field from an appropriately accredited institution and three years of directly related experience; or a bachelor’s degree in a human services field from an appropriately accredited institution and four years of directly related experience; or a bachelor’s degree from an appropriately accredited institution and five years of directly related experience; or an equivalent combination of education and experience.

KNOWLEDGE, SKILLS, AND ABILITIES:

Knowledge of methods and principles of casework supervision and training. Considerable knowledge of social work principles, techniques and practices and their application to specific casework and community problems. Considerable knowledge of behavioral and socioeconomic problems and their treatment and governmental and private organizations and community resources. Considerable knowledge of the laws, regulations and policies which govern social work programs. Ability to supervise, train, or orient social workers, students, interns, or other staff. Ability to express ideas clearly and concisely and to plan and execute work effectively.



	
DESCRIPTION OF WORK AND EXAMPLES OF DUTIES PERFORMED:

· Supervise a staff of (5) Child Welfare Social Workers (Includes the continuum of Child Welfare practice) Develop, implement, and monitor short and some long-range work operations, priorities, and goals within the unit
· Structure work assignments effectively and equitably, including coverage for vacant positions
· Work requires employee to develop procedures and to make minor organizational changes and recommend other changes to improve efficiency.
· Provide on-the-job training as well as some training needs assessment and arrange for employees to attend workshops and other job-related training.
· Monitor and maintain state/local reports to evaluate the overall performance of Services staff
· Establish performance objectives, conduct regular reviews of work, and provide feedback to appropriate staff 
· Monitor expenditures/revenues within the scope of responsibility and project an annual budget for the Unit
· Demonstrate positive and reasonable leadership while promoting mutually respectful internal and external relationships 



This position also assists in shelter management in times of disaster, either natural or man-made, to serve the citizens of Bertie County.  This service, when needed, will take precedence over duties described in this position vacancy announcement.  Responsible for any other duties assigned by the Director.
+++++++++++++
Adhering to the law of Confidentiality is a must.

A Criminal Background Check will be required before an offer of employment.
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